Title: Traditional Worship Leader
Reports to:  Pastor (primary) and Staff-Parish Committee (secondary)
Revised: October 15, 2025

Overview			
The Traditional Director of Music will play a vital role in the worship life of Sunrise UMC, leading our “traditional/liturgical” worship service, handbell choir, and developing a choir. This person will work in conjunction with the Contemporary Director of Music in collaborating and/or assisting the “contemporary praise” worship service. 
 
Main Duties and Responsibilities of this Position:

Worship Leadership
· Plan and prepare weekly music for the traditional/liturgical service, including leading rehearsals with church musicians.
· Lead the congregation and/or direct the choir in singing hymns/songs for the weekly traditional/liturgical service and non-Sunday services, including but not limited to Christmas Eve, Ash Wednesday, Maundy Thursday, and Good Friday. Familiarity with the United Methodist Hymnal is preferred.
· Direct special and/or seasonal musical groups such as, but not limited to, the handbell choir, the men’s choir, and holiday cantata ensembles.

Musical Skills and Requirements
· Must be able to play the piano and simultaneously sing to lead our weekly worship music. 
· Must have at least 3 years of experience playing piano and singing in a church ministry. 
· Ability to read, play, and teach others printed music for worship presentations. 

Communication & General Administration 
· Participate in staff meetings and Administrative Council (SLT) meetings.
· Provide music information to the congregation through our e-newsletter, website, etc.
· Purchases, inventories, and maintains storage of music, materials, equipment, and supplies required for the various music groups.
· Budgets and maintain accurate expense records in support of the music ministries.
· Schedules piano tunings and maintenance for the church bells. 
· Promptly report planned absences in accordance with the Personnel Policy Manual to the Pastor and arrange for substitute music or musicians as needed during approved leave times.
· Provide leadership coverage when the Contemporary Director of Music is unavailable up to 4 Sundays per year. Additional Sundays will be financially compensated at the substitute rate.

Management / General Administration 
· Selects or assists in selecting related music, materials, and supplies as required, works with A/V staffer and volunteers to ensure lyrics and graphics are correctly projected in worship services. 
 
Personal Requirements
· Have faith in Christ and consistently demonstrate a Christ-centered life.
· Supportive and enthusiastic attitude regarding the church’s mission and ministries.
· Ability to compassionately interact with a variety of people.
· Strong management skills, with an ability to plan ahead and work as a team member.
· Creative and willing to bring new forms of worship to the church.
· Ability to leverage volunteers and engage “hidden talent” from the congregation to support the music and arts ministry.

Computer / Technical Skills
· Knowledgeable in use or quickly learn of Google/Microsoft office suite, Planning Center Online (worship planning software), and ProPresenter (sanctuary A/V software).  
· Knowledge and use of Audio/Visual and Sound Systems equipment to assist in the training, guidance, and support with A/V & SB staffer and volunteers.

Evaluation, Benefits, Etc.
· An evaluation shall be performed annually by the Lead Pastor, in consultation with the Staff-Parish Relations Committee.  Conditions of employment, compensation, benefits, and other matters are to be considered on an annual basis and at other times necessary by the Staff-Parish Relations Committee.  The Personnel Policy Manual of Sunrise UMC covers all other matters.

Evaluation (questions subject to change)
· Have your qualifications changed?
· How have you addressed each item in your job description?
· How have you excelled and where do you need to improve?
· What needs to change regarding your performance?
· What needs to change in your job description?

The position is “Salaried, Part-time”
Weekly Schedule: 
Annual Review
Current Salary: ____________
Vouchers: Continued Education

Employee: _________________________________________________ Date: _____________

Lead Pastor: _______________________________________________ Date: _____________

